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As you know Decipha put a wage offer of 
3%p.a. over three years on the table. 
 
But that offer on its own is not good enough 
for a couple of reasons.  
 
First, fixing the situation where workers start 
work at 4am and only get 15% penalty for 
work between 4am and 6am is a priority for 
members. It is crazy starting work that early 
and only getting 15% for 2 hours! 
 
Secondly, the offer does not get Decipha over 
the “better off overall test” (BOOT test). Under 
the new relevant award workers starting at 
4am would get overtime (time and half for 
first three hours) and overtime again for any 
hours that are in addition to their contracted 
hours. 
 
The CWU has pushed Decipha to extend the 
15% penalty from 4am - 6am to 4am - 8am. 
Even ifstart times are changed workers 
currently starting between 4am-6am will be 
paid 15% for 4 hours. 
 
But now Decipha proposes to pay for the 
increase in the 15% penalty from 4am – 8am 
by cutting the pay offer. Instead of 3% paid in 
October over 3 years, Decipha now proposes 
to pay 3% in first year (Oct 2015) and 1½ (Oct 
2016) x 1½ (April 2017) in second year and 1½ 
(Oct 2017) x 1½ (April 2018) third year. This is 
not acceptable. Hard working Decipha workers 
would lose hundreds of $$$. 
 
Decipha can’t offer 3%pa on one hand and 
then take it back with the other. 
 
Under the deal proposed by Decipha some 
workers would still not be better off. To try 
and overcome this where members are 
regularly working longer Decipha said it will 

review contract hours. For example, if 
contracted 4 hours but regularly working 6 
hours then contracted hours will be adjusted. 
This should have been done a long time ago. It 
is being done now to benefit Decipha.  
 
The offer in its current form is unfair and 
disrespectful to all Decipha workers. 
 
When you look at how Decipha ranks on pay, 
hourly rates are low compared to their 
competitors. 
 
CWU members call on Decipha to fix pay in the 
EA by: 

 Agreeing to a 3%pa increase paid in 

October of each year of agreement. 

 Ensuring no worker is worse off under 

the agreement than under the relevant 

Award. 

 

One of our next steps is to seek your approval 
for industrial action, particularly action that 
will not cause you to lose pay.  
 
Contact the CWUWA Branch office or visit our 
website www.cwuwa.org to join the fight for 
fair pay. 

http://www.cwuwa.org/

