
 

 
1. Federal election: PUT THE LIBERALS LAST 
The longest federal election campaign in recent times is drawing to an end and CWU members who haven’t 
voted already will be headed for the ballot box on 2 July. 
 

The CWU recognises that its members may support a range 
of different candidates in this election. 
 
But it believes the basic choice currently facing members is 
still clear: either a continuation of the anti-worker policies of 
the current Coalition government or a fresh start under a 
government which is committed to preserving and extending 
the working conditions and social benefits that Australian 
working people have fought long and hard to achieve. 
 
Members should ask where candidates stand on key 
questions affecting their own and their families’ future: 
 

 Protection of working conditions and standards 
The Turnbull Government knows that hundreds of thousands 
of Australia’s lowest paid workers rely on penalty rates to get 

by.  So they are being careful right now about what they say about them. 
 
But big business, which wants to do away with weekend penalty rates, won’t be so shy if the Coalition is re-
elected. It will expect something in return for its support for the Turnbull government. And Turnbull himself 
has said that there would be cuts to rates “over time”. 
 

 Job opportunities for young people, including training and apprenticeships 
Youth unemployment is running at double digit figures in parts of regional Australia. But that hasn’t stopped 
the Turnbull government cutting $250 million from the Industry Skills Fund and a $1 billion from 
apprenticeship programmes.  
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At the same time they want to put young unemployed people onto their discredited PaTH programme, 
working for as little as $4 an hour with no workplace protections and no job at the end. 
 
Labor has promised to support 20,000 new jobs for young people through structured training programmes 
that will deliver ongoing employment at proper wage rates. 
 

 Defence of public education and health services 
Both Labor and the Greens have committed to funding the agreements reached with state governments 
under the former Labor government to ensure all Australian children get a fair start in life through access to 
high quality public education (the “Gonski” reforms). 

Both have committed to an extra $4.5 billion for schools in 2019 and 2020, distributed on the basis of need.  

The Coalition is promising an extra $1.2 billion, to be delivered from 2018 to 2020. That won’t be enough to 
get the job done. 

Labor has also promised to ensure that Medicare is kept in public ownership.  

 Environmental protections, including a response to climate change 
All the major parties know that climate change is a critical issue and that time is running out to achieve the 
emissions reductions we need to achieve to slow global warming. But there the similarities end. 
 
The Coalition's goal is to cut by 26–28 per cent on 2005 levels by 2030. Labor wants to cut emissions by 45 
per cent on 2005 levels by 2030 and achieve net zero emissions by 2050. 
 
The Greens plan to shift Australia to 90% renewables by 2030 and want to increase clean energy finance to 
$30bn over 10 years.  
 
PUT THE LIBERALS LAST  
 
The CWU has reviewed the policies of the major parties in this election and believes its members have much 
to lose and nothing to gain from three more years of Coalition government – a government which, it must be 
remembered, has just spent $48 million of taxpayers money trying to discredit and weaken the union 
movement. 
 
That’s why, along with the rest of the union movement, the CWU recommends that its members put the 
Liberals last on 2 July. 
 

2. Visionstream Telecommunications redundancies 
Visionstream Telecommunications (formerly Silcar Telepower) has moved to implement the redundancies 
which it flagged to the CWU late last month. 
 
The CWU understands that a total of 42 positions 
will be made redundant. Staff selected for 
redundancy were notified of the decision on 23 
June. Where no redeployment options can be 
identified, it is intended that affected employees 
will leave the company by the end of this month. 
 
According to Visionstream, the redundancies arise 
primarily from changes in the company’s 
maintenance contract with Telstra which accounts 
for the greater part of its employees work. Although 
management has said its aim has been to diversify 
its operations to make it less vulnerable to such 

https://www.theguardian.com/australia-news/2015/nov/22/greens-unveil-push-for-90-target-for-renewable-energy-by-2030
http://greens.org.au/clean-energy-roadmap
http://greens.org.au/clean-energy-roadmap


 

 

 

3 

changes, to date no major new contracts have materialised. 
 
Visionstream has undertaken to give priority to voluntary retrenchments, subject to the usual operational 
considerations. Any CWU member who volunteered for retrenchment and was not selected should contact 
his state branch. Similarly, any members facing involuntary redundancy should contact their state branch if 
they require advice or assistance. 

 
3. Visionstream EA discussions continue 
The CWU and other bargaining representatives met with Visionstream Telecommunications (formerly Silcar 
Telepower) on 16 June to try to address employee concerns with the proposed new Enterprise Agreement 
(EA). 
 
Employees rejected the proposed EA in a ballot last month. Since then the CWU has been working with 
members and other employees to identify the key barriers to reaching agreement. These have included the 
size of the pay rise, a new standby roster, measures to deal with periods where there is a shortage of work 
and planned overtime provisions. 
 

The meeting of 16 June made progress on a number of 
these issues although there has been no movement yet on 
the pay rise or on the standby provisions. 
 
Management has also agreed to consider provisions 
relating to the contracting out of work. The CWU raised 
this issue in the wake of Visionstream Telecommunications 
decision to make some 40 staff redundant.  
 
We want to see a commitment from the company to direct 
employment rather than have work contracted out as is 
increasingly happening in the industry. 
 
A further meeting is scheduled for early July. 

 
 

4. Silcar Communications: EA negotiations begin 
Negotiations for a new Enterprise Agreement for the former Silcar Communications, now part of 
Visionstream, were held on 20th and 21st July. 
 
As reported in previous Bulletins, the aim of 
these negotiations is to create 
arrangements that will protect Silcar 
employees transitioning to Visionstream as 
a result of the amalgamation of the two 
companies last year.   
 
There are some significant differences in 
the conditions and pay rates currently 
applying to the employees of these two 
companies, with the Silcar conditions 
generally being better than those in Visionstream.   
 
The current Visionstream agreement will be up for renegotiation in 2018 but in the meantime a mechanism 
is needed that will allow the integration of the two workforces without disadvantaging the Silcar employees. 
 



 

 

 

4 

At the recent meetings, the parties worked to identify the key differences between the two current 
agreements with a view to seeing whether certain Silcar conditions could be “grandfathered” or perhaps 
cashed out as part of a transition to a single agreement in 2018. 
 
Areas scheduled for discussion included hours of work (36 ¾ in Silcar, 38 in Visionstream), working away 
from home allowances, overtime rates (all at double time in Silcar), excess leave provisions and, of course, 
the wage rise for Silcar employees, who have not had an increase since July 2015. 
 
It has been agreed that after this current round of discussions, a nation-wide consultation with employees 
will be held to report on negotiations and receive feedback on proposals. Members will be kept informed of 
the timetable for these meetings. 
 

5. Telstra to launch new “Smart Home Platform” 
Telstra has announced that it will launch a Smart Home Platform later this year, as it positions itself in 
relation to the emerging Internet of Things (IoT) market. 

 
Announcing the initiative on 22 June, Telstra 
said that households were on the brink of a 
digital revolution that would transform the way 
people interacted with their homes, creating an 
industry predicted to be worth more than $1 
billion annually in Australia in the next five 
years. 
 

Currently the average Australian home has 9 

connected devices, a figure that is expected to 

rise to over 30 by the end of the decade. The 

business opportunity, according to Telstra, lies in providing householders with a way of easily controlling and 

coordinating these devices. 

“Smart devices have been around for some time, but they haven’t taken off in a big way,” Telstra said at the 

launch, pointing to connectivity as a main reason “It doesn’t matter how smart they are, if you can’t control 

them simply.”  

Telstra says it will launch two packages later this year. 

A Watch and Monitor package that will, according to Telstra, allow you to check “on the wellbeing of your 
mum who lives alone, that your dog is in the backyard and the iron is turned off when you leave the house..’, 
while the ‘Automation and Energy’ option comes with smart power plugs and motion sensors, helping 
customers set up tailored energy solutions for their home. 

Who will provide the installation and maintenance services that will underpin this initiative – to the extent 
that they are not automated or self-install? The CWU will be pursuing this issue with Telstra, especially in the 
context of Telstra’s Commonwealth-funded NBN-related training programme. 

6. Telstra buys into mining services sector 
As part of its ongoing diversification, Telstra has bought 
into the mining services sector, acquiring the mining 
communications business of CBO Telecommunications 
and establishing a new Mining Services division. 
 
According to industry newsletter, Communications Day, 
Telstra will acquire the network design and consulting 
services business of the company “which has capabilities 
across Wi-Fi and mesh technologies and the design, build 
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and maintenance of enterprise grade networks used in mine sites.” 
 
Now may not seem like a good time to be buying into the mining sector. On the contrary, says Telstra. 
According to Telstra Global Industries Head, David Keenan, the downturn in mining means resources 
companies are looking at ways of reducing cost, including through the use of new technologies. 
 
That’s code for further automation, supported by communications systems, in particular advanced mobile 
platforms. Telstra already supplies private Long Term Evolution (LTE) to the mining sector and says it plans to 
expand this area of operations to create a significant global mining technology product and services 
business. 
 

7. Labor NBN policy: up to 2 million more fibre connections, ongoing 
mobile blackspots funding 

Labor will provide up to 2 million more NBN Fibre to the Premises (FTTP) connections if it wins the coming 
federal election.  
 
But it has also left the door open to deployment of ‘transitional” platforms such as Fibre to the Distribution 
Point (FTTdP) and will continue with the Coalition’s plan to upgrade existing Hybrid Fibre Coaxial Cable (HFC) 
networks to deliver high speed broadband to some 4 million premises. 

 
In the mobile area, it has committed 
to continuing the current blackspots 
programme, but refocus it to target 
areas it says have been neglected 
under the Coalition’s schedule. 
 
As anticipated, Labor says that it will 
honour existing NBN contracts signed 
under the Coalition, leaving it a 
limited amount of space to effect a 
change away from the Coalition’s 
Multi Technology Mix approach.  
 

It will, however, ensure a return to a fibre-only policy for greenfields sites. It will also seek advice from 
Infrastructure Australia as to how best over time to move from FTTN, where it has been deployed, to FTTP. 
 
Labor estimates that its revised NBN plan will cost, at most, only 1 billion more than the Coalition’s and take, 
at most, only two more years to complete. And, to give certainty on costs, it says it will in fact cap the total 
funding cost at $57 billion, irrespective of whether this allows it to complete its maximum FTTP targets. 
 
As the E-bulletin has commented before – and as is obvious – the NBN is a massive and hugely expensive 
project which has predictably enough seen delays and cost blow-outs under both Labor and Coalition 
governments.  
 
Over and above the implications of these problems for the public finances, the CWU has been concerned 
about their impacts on those who work on the NBN. Uncertainties in the financing, direction and timetabling 
of the project inevitably mean pressures on the working conditions and on the financial viability of the 
thousands of employees and contractors who are actually building the network. 
 
For this reason, the CWU welcomes Labor’s commitment to honour existing contracts, several of which offer 
the prospect of ongoing work to our members.  
 
And come July, the CWU looks forward to a constructive engagement with a future Labor government on key 
issues affecting the NBN workforce such as training, sub-contractor payments and the use of 457 visa 
workers on the project. 
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8. Labor will crack down on labour hire 
Labor has said that it will move to regulated labour hire operators if it wins office in the coming election. 
 
Announcing the move on Thursday 24 June, Labor Shadow Minister Brendan O’Connor said a Labor 
government would introduce a compulsory national licensing system for labour hire companies and impose 
penalties of up to $1.1 million for licence breaches. 
 
The scheme would apply to both domestically-
based and overseas companies supplying labour 
in Australia. 
 
Labor hire, along with other forms of insecure 
employment has grown enormously in Australia 
over the last decade and stories of exploitation of 
labour hire employees have become 
commonplace, especially in relation to overseas 
workers coming to Australia on temporary 
migration (457) and working holiday (417) visas. 
 
The National Unions of Workers (NUW), one of 
the many Australian Unions consistently dealing with dodgy operators, says workers are being exploited by 
being paid well below the minimum wage, threatened with their jobs if they speak up or join a union, 
sexually assaulted or forced to live in overcrowded and overpriced accommodation. 
 
According to O’Connor, the Turnbull Government has done nothing to stop wrongdoing by such operators, 
which is "tarnishing employers that do the right thing" and undercutting local wages and conditions. 
 

9. Coalition backs small business on “unfair” domestic violence leave 
The supposedly independent ombudsman for small business, Kate Carnell, says small business can’t afford to 
pay domestic violence leave. 
 
And she clearly has the support of the Coalition government whose Employment Minister, Michaelia Cash, 
has rejected the proposal to include domestic violence leave in all modern awards. 
 

According to Carnell, domestic violence 
should simply be one of the things you can 
take personal leave for. 
 
But the union movement, which has been 
campaigning to make domestic violence leave 
a universal workplace entitlement, says that’s 
not good enough. 
 

“Ms Carnell seems unaware that personal leave is in many cases inadequate for people experiencing 
domestic violence,” ACTU President Ged Kearney said, “as employees are not able to take personal leave to 
attend court appearances or to relocate for safety reasons”. 
 
She also slammed arguments being put forward by Cash and Carnell that domestic violence leave would 
make employers less likely to employ women. 
 
“Such comments hark back to the arguments made against equal pay, maternity leave, and indeed to the 
arguments made against every incremental advancement for women in the workplace,” she said. 
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10. Youth employment: Coalition’s PaTH a dead end, say unions 
Unions have called on the Coalition to abandon its proposed youth employment scheme which would see 
young people paid as little as $4 an hour for “work experience”. 
 
And it has welcomed Labor’s Working Futures job programme designed to create genuine employment 
paths through pre-apprenticeship schemes and the requirement that apprentices be engaged on 
government-funded infrastructure projects. 
 
The government’s PaTH programme, 
announced in the May budget, allows 
companies to engage young unemployed 
workers for nothing while receiving $1000 per 
worker for the privilege.  
 
The young worker gets an extra $200 a week on 
top of their Youth Allowance for working 10-25 
hours a week.  
 
That means they work for between $4 and $10 
an hour – well below the minimum wage – 
while at the same time not being covered by 
the protections available to actual employees. 
 
“Youth unemployment is reaching critical levels across Australia,’ ACTU President Ged Kearney said, “and the 
next government needs to give kids a hand up, not hand them over to companies to be exploited as free 
labour, without the protection of Fair Work Australia, federal OHS standards or worker’s compensation.” 

“Completing the PaTH scheme gives a young person nothing that will help them find a real job. For the same 
money that is being spent on PaTH, the same number of young people – 120,000 - could complete a 
Certificate IV; a real qualification that leads to a real job.” 

 

We welcome your comments and feedback. 
Send us an email and let us know what you think 

via enquiries@cwuwa.org  
 

Check out our webpage at www.cwuwa.org  

 
Regards,  

 

 

Barry McVee       Clinton Thomas  

Branch Secretary     Branch Organiser (Telecommunications) 
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